
 

  

 
 

Strengthening CTSO Grant Program 

Biennium Report 

Fiscal Years 2025 and 2026 (School Years 2024–25 and 2025–26) 

Prepared for the Montana Education Interim Committee 

Organizations Covered: 
Montana Business Professionals of America (BPA) • Montana DECA • Montana Family, Career 

and Community Leaders of America (FCCLA) •Montana FFA Association • Montana HOSA – 
Future Health Professionals • Montana SkillsUSA • Montana Technology Student Association 

(TSA  



September 2026  2 | P a g e  
 

Executive Summary 

This report summarizes the activities, goal setting, fund utilization, and key sponsors of Montana's seven 
Career and Technical Student Organizations (CTSOs) funded through the Strengthening CTSO Grant, covering 
Fiscal Year 2025 (School Year 2024–25) and Fiscal Year 2026 (School Year 2025–26). Each CTSO submits an 
annual grant application to the Office of Public Instruction outlining SMART goals across four required 
categories: Membership Retention and Growth, Student Leadership, Community and Business Engagement, 
and Workforce Experience. 

In addition to state grant funding, each organization cultivates independent corporate, foundation, and 
community sponsorships to support conferences, competitive events, scholarships, and programming. This 
report compiles goal-setting data and sponsorship/funding data reported by each organization for both fiscal 
years, and identifies sponsors who support more than one CTSO.  

Statewide CTSO membership is at a three-year high of 14,072 for FY26 — a net increase of 24.8% from FY25 
to FY26. 

How CTSO Grant and Sponsor Funds Are Generally Used 
● State and national conference costs (registration, travel, facilities) for Fall/Leadership conferences 

and State Leadership/Career Development Conferences 
● Competitive event programming — judges, technical standards alignment, event materials, and 

industry-recognized certifications 
● Student leadership development — officer training, leadership camps, and national conference 

attendance 
● Membership growth and retention — new chapter development, advisor training and support, and 

rural/homeschool outreach 
● Scholarships, awards, and recognition programs for students and chapters 
● Community and industry partnership-building — sponsor cultivation, judge/mentor recruitment, and 

career exploration events 

Sponsors Supporting Multiple CTSOs 

The following organizations were identified as sponsors of more than one Montana CTSO across FY25 and/or 
FY26, based on the sponsorship data reported. Multi-CTSO sponsors represent an efficient, shared base of 
business and community support across Montana's career and technical education programs. 

Sponsor CTSOs Supported # of CTSOs 

Reach Higher Montana BPA, DECA, FCCLA, HOSA, SkillsUSA 5 

Montana Chamber Foundation  BPA, DECA, FCCLA, SkillsUSA 4 

University of Montana / Montana Tech  BPA, DECA, HOSA 3 

Great Falls College (MSU) FCCLA, HOSA, SkillsUSA 3 

Miles Community College BPA, FCCLA, HOSA 3 

University of Providence BPA, FCCLA, HOSA 3 

Wipfli BPA, DECA 2 
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Sponsor CTSOs Supported # of CTSOs 

Opportunity Bank DECA, FFA 2 

Dennis & Phyllis Washington 
Foundation 

BPA, FFA 2 

Blue Cross Blue Shield of Montana FCCLA, HOSA 2 
 

Membership & Strengthening CTSO Grant Funding 

In addition to the independently raised corporate and community sponsorships detailed by organization 
below, each CTSO receives an annual allocation of state Strengthening CTSO Grant funding, administered by 
the Office of Public Instruction. The table below shows total statewide membership and total state grant 
funding received by each organization for the three most recent fiscal years for which data is available. 
Statewide, total Strengthening CTSO Grant funding is $903,000 total per year of the biennium; each of the 
CTSO’s receive $79,000 ($553,000) base funding to support the salaries and programing for each CTSO.  The 
remaining $350,000 is performance-based funding that is distributed based on CTSO’s achievement of their 
goals and reaching a minimum of $20,000 in fundraising/sponsorship annually.  Membership is not a 
determining criterion but does reflect implementing programs that engage students to join.  

Membership by Organization 

Organization FY26 (25–26) FY25 (24–25) FY24 (23–24) 

BPA 1,744 1,583 1,641 

DECA* 953 660 667 

FCCLA 1,485 1,046 1,302 

FFA 7,160 6,521 6,890 

HOSA 885 524 673 

SkillsUSA 431 407 525 

TSA* 1,414 540 1,762 

Total 14,072 11,281 13,460 
Membership numbers include middle, high school and post-secondary students for those organizations who offer 
programing to students at those levels. *Does not currently have middle school membership. 

 

Strengthening CTSO Grant Funding by Organization 

Organization FY26 (25–26) FY25 (24–25) FY24 (23–24) 

BPA $145,623.07 $139,672.41 $129,000.00 

DECA $132,161.53 $133,736.67 $129,000.00 

FCCLA $145,623.07 $138,563.72 $129,000.00 

FFA $133,423.55 $136,488.31 $129,000.00 
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Organization FY26 (25–26) FY25 (24–25) FY24 (23–24) 

HOSA $126,692.78 $138,598.84 $129,000.00 

SkillsUSA $140,476.01 $136,940.05 $129,000.00 

TSA $79,000.00 $79,000.00 $129,000.00 

Total $903,000.00 $903,000.00 $903,000.00 

 
FY24 figures are shown as equal $129,000 split across all seven organizations this was the first year of the increased 
funding with the performance funding and matching requirements; FY25 and FY26 allocations vary by organization based 
on the performance funding formula. TSAs did not meet required matching-fund thresholds noted elsewhere in this 
report. 
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Business Professionals of America (BPA) 
Montana BPA's programming centers on the Workplace Skills Assessment Program (WSAP), state officer 
leadership development, and a robust network of regional and statewide business sponsorships. Grant and 
sponsor funds support the Fall Leadership Summit, State Leadership Conference (SLC), National Leadership 
Conference (NLC) attendance, chapter mini-grants, and student scholarships and certifications. 

FY25 & FY26 Goal Highlights 

Category Representative Goals (FY25 → FY26) 

Membership 
Retention & Growth 

FY25: Exceed 1,500 members; establish new ML/secondary/PS chapters; 25 chapters earn 
National Quality Chapter Distinction. FY26: Exceed 1,600 members; $400 regional mini-grants 
(8 regions); establish 2+ new chapters. 

Student Leadership FY25: Full officer team attends summer training and NLC in Orlando; 600 students at SLC; 
SLC/NLC internship programs. FY26: Fall Leadership Summit (150 students); SLC in Billings 
(600 students); National BPA Student Certification Series completion. 

Community & 
Business Engagement 

FY25: $15,000 Corporate Sponsorship Program goal; 50 business judges at SLC; Special 
Olympics MT partnership ($7,000 raised). FY26: Same $15,000 sponsorship goal; Shark Tank 
competition; 50 business/industry judges recruited. 

Workforce 
Experience 

FY25: WSAP at SLC (600) and NLC (220); Stateman Torch Award (40 members); BPA Cares 
Program recognition. FY26: WSAP at SLC/NLC; 2 business-led workshops; 10+ students earn 
Certiport/YouScience certifications. 

Budget & Sponsorship 

 FY25 FY26 Change 

Total Sponsor / Grant 
Funding 

$26,261.20 $26,725.00 +$463.80 (+1.8%) 

 

Top Sponsors (Combined FY25–FY26) 

Rank Sponsor Combined FY25–FY26 

1 Charlie & Barbara Byrne / Barbara Bryne $15,000.00 

2 Montana Chamber Foundation $7,516.20 

3 CM CH CMR Partners LLC $5,000.00 

4 Century Gaming Technologies $3,000.00 

5 Chicago Community Trust $3,000.00 

6 The Club @ Crazy Mountain Ranch $3,000.00 

7 Reach Higher Montana $2,000.00 

8 Dennis & Phyllis Washington Foundation $2,000.00 

9 Montana Society of CPAs $2,000.00 

10 Underriner Motors $2,000.00 
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DECA 
Montana DECA's funding supports the State Career Development Conference (SCDC), competitive events 
judging, THRIVE/Chapter Campaign programming, and a growing base of corporate partners tracked through 
an ongoing "Corporate Partners" giving program. Funds are also used for scholarships, chapter recruitment 
toolkits, and the DECA+ online training platform. 

FY25 & FY26 Goal Highlights 

Category Representative Goals (FY25 → FY26) 

Membership 
Retention & Growth 

FY25: Exceed 5-year membership moving average by 2%; Emerging Diamond/Growth Awards; 
competitive event pennants. FY26: Same 2% growth target; Strategic Plan with Board input; 
Back-to-School kits to 80%+ of advisors. 

Student Leadership FY25: Chapter Campaign Guidebook (3+ THRIVE submissions); DECA+ platform launch (3+ 
chapters); Emerging Leader Series at ICDC. FY26: Chapter Giving Platform launch (20%+ of 
chapters); 2+ officers attend DECA Emerging Leaders Summit. 

Community & 
Business Engagement 

FY25: 80% of chapters attend Exhibit Hall at SCDC; recruit 35+ industry judges; Shark Tank 
(30%+ chapter participation). FY26: Same Exhibit Hall and judge-recruitment goals; secure 
$20,000 in external support; Partnership Kit published. 

Workforce 
Experience 

FY25: Annual DECA Guide to 80%+ of advisors; 90%+ of SCDC registrants compete in an event; 
Emerging Leader Honor Award. FY26: Same DECA Guide and competition-participation goals; 
new chapter recruitment toolkit to 5+ prospective advisors. 

Budget & Sponsorship 

 FY25 FY26 Change 

Total Sponsor / Grant 
Funding 

$43,887.26 $49,920.40 +$6,033.14 (+13.7%) 

 

Top Sponsors (Combined FY25–FY26) 

Rank Sponsor Combined FY25–FY26 

1 Destination Missoula $25,516.26 

2 Sky Federal Credit Union $17,574.00 

3 Opportunity Bank of Montana $6,000.00 

4 JCCS Certified Public Accountants $4,500.00 

5 Rocky Mountain Toy Company $4,000.00 

6 Kenyon Knoble $3,000.00 

7 Schellinger Construction Co., Inc. $2,500.00 

8 SBC Construction $2,500.00 

9 Reach Higher Montana $2,000.00 

10 Montana Chamber Foundation $2,000.00 
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Family, Career and Community Leaders of America (FCCLA) 
Montana FCCLA's largest funding relationships are with the Montana Department of Transportation (Vision 
Zero outreach) and National ProStart (culinary/hospitality workforce programming). Funds support district 
meeting reimbursements, the State Executive Council, Fall Leadership Rally and State Leadership Conference, 
ProStart scholarships and school expansion, and extensive local/industry partnerships supporting the Exhibit 
Hall, judges, and STAR Events. 

FY25 & FY26 Goal Highlights 

Category Representative Goals (FY25 → FY26) 

Membership 
Retention & Growth 

FY25: Add 1+ chapter; retain 70% of new advisors; launch first-ever member survey (200 
responses); 2% membership growth. FY26: Adviser professional development (10+ webinars); 
STAR Chapter Award recognition; $400/district support (9 districts). 

Student Leadership FY25: SEC meetings (Jan/July); District Officer Training (3 virtual sessions); 8/9 officers reach 
Gold on Performance Rubric. FY26: SEC leadership meetings/Zooms; Fall Leadership Rally; 
State Leadership Conference (trend: 511→579→611 attendees). 

Community & 
Business Engagement 

FY25: New individual-donor campaign; 31+ chapters report service hours; 10+ chapters 
complete outreach projects; maintain 3 core partners + 3 new. FY26: Continue MDT Vision 
Zero partnership; Service Hall of Fame recognition; recruit 30+ 
presenters/exhibitors/evaluators. 

Workforce 
Experience 

FY25: Increase workplace-experience participation (baseline: 834 certifications, 241 dual 
credit, 490 internships); 2 ProStart scholarships; 12→13 ProStart schools. FY26: ProStart 
industry mentor network; 40%+ of workshops career-focused; hospitality educator training. 

Budget & Sponsorship 

 FY25 FY26 Change 

Total Sponsor / Grant 
Funding 

$80,554.00 $78,970.76 -$1,583.24 (-2.0%) 

Top Sponsors (Combined FY25–FY26) 

Rank Sponsor Combined FY25–FY26 

1 Montana Department of Transportation $49,775.00 

2 National ProStart $42,504.76 

3 Montana Restaurant Association $10,000.00 

4 YSA (Youth Service America) $8,000.00 

5 Montana Pork Producers $7,750.00 

6 Arthur M. Blank Family Foundation (in-kind) $4,080.00 

7 Sysco (cash + in-kind) $4,000.00 

8 Reach Higher Montana $3,150.00 

9 Gallatin College $3,150.00 

10 Blue Cross Blue Shield of Montana $2,500.00 
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FFA 
The data available for Montana FFA's Strengthening CTSO Grant reporting focuses on State Convention 
corporate sponsorships (a subset of the Montana FFA Foundation's broader fundraising, which also includes 
Montana Ag Expo, the Golf Tournament, and general contributions not itemized here). FFA's programming 
emphasizes District Leadership Schools, the State Officer Continuum, career development/leadership 
development events (CDEs/LDEs), and the Fusion Career Summit. 

FY25 & FY26 Goal Highlights 

Category Representative Goals (FY25 → FY26) 

Membership 
Retention & Growth 

FY25: 6,550 members recorded; 25 chapters at MT Ag Expo; 1,000 students at State 
Convention; 300+ middle schoolers engaged. FY26: 6,600 members; MT Ag Expo (25 
chapters); State Convention (1,100 students, capped by event limits). 

Student Leadership FY25: Alumni Leadership Camp (90+, 1% growth goal); District Leadership Schools (35/age 
group); State Officer Continuum (8 officers). FY26: Alumni Leadership Camp; State Officer 
Continuum/Base Camp; District Leadership Schools (35 avg attendance). 

Community & 
Business Engagement 

FY25: Maintain 50 FFA Foundation sponsors; add 2+ new sponsors; 5+ business judges across 
5 of 22 CDEs. FY26: Maintain 55 sponsors; add 3+ new sponsors; secure 7+ business/industry 
people across 5 of 22 events. 

Workforce 
Experience 

FY25: 10+ business/industry trade show booths; 35 Proficiency Award applications; 
CDEs/LDEs (1,000+ participants). FY26: 1,000+ CDE/LDE participants; Fusion Career Summit 
(75 participants); Commodity Tour (12 participants). 

Budget & Sponsorship 
Figures reflect only the itemized State Convention sponsor list provided; they do not include Montana Ag Expo revenue, 
general Foundation contributions, or other Foundation fundraising streams, which are substantially larger. 

 FY25 FY26 Change 

Total Sponsor / Grant 
Funding 

$34,500.00 $21,000.00 -$13,500.00 (-39.1%) 

 

Top Sponsors (Combined FY25–FY26) 
Only six sponsors appear in the data provided (all State Convention sponsors); this is not a full top-10 list. 

Rank Sponsor Combined FY25–FY26 

1 Opportunity Bank $14,000.00 

2 Ag West Farm Credit Services $12,000.00 

3 Farmers Union Insurance $10,000.00 

4 Dennis & Phyllis Washington Foundation $8,500.00 

5 Bravera Bank $6,000.00 

6 Crazy Mountain Ranch $5,000.00 (FY25 only) 
 



September 2026  9 | P a g e  
 

HOSA – Future Health Professionals 
Montana HOSA's funding supports a State Officer Executive Council, the Quality Chapter recognition 
program, an expanding competitive events program (60+ events, virtual and in-person), dual-credit 
partnerships with colleges, and a formal Board of Directors structure linking healthcare, education, and 
business sectors. 

FY25 & FY26 Goal Highlights 

Category Representative Goals (FY25 → FY26) 

Membership 
Retention & Growth 

FY25: 70% of chapters reach Quality Chapter status; 60% of new advisers complete training; 
establish/re-engage 2+ chapters. FY26: 1 new affiliated chapter; increase membership 5% 
(baseline 782); launch Quality Chapter Toolkit and Virtual Chapter. 

Student Leadership FY25: SOLT Camp (75% of officers); WLA attendance support; Fall Leadership Conference (75 
students, 20 chapters); 15 ILC registrants. FY26: Board-led leadership training (2 sessions); 
statewide Fall Leadership Conference; funded WLA participation. 

Community & 
Business Engagement 

FY25: 10-member Board fully seated; 45+ competitive-event volunteers; exhibitor/college fair 
(20+ exhibitors, 300+ members). FY26: 4 stakeholder listening sessions; Native Health 
Advocacy pilot event; contract a strategic planning consultant. 

Workforce 
Experience 

FY25: 60+ competitive events (in-person/virtual); 10+ symposium workshops; dual-credit 
expansion (2 teachers, 1 online course). FY26: Expand online CNA training (Highlands 
College); new Community Health Alliance partnership; 18 workforce symposium sessions. 

Budget & Sponsorship 
FY26 total combines $44,350 in cash donations and $10,833 in in-kind donations; FY25 figure reflects cash donations only 
(no in-kind figure was reported for FY25). 

 FY25 FY26 Change 

Total Sponsor / Grant 
Funding 

$20,850.00 $55,183.00 +$34,333.00 (+164.7%) 

 

Top Sponsors (Combined FY25–FY26) 

Rank Sponsor Combined FY25–FY26 

1 AMB Family Foundation $30,000.00 

2 Blue Cross Blue Shield of Montana $8,500.00 

3 RVU MCOM (in-kind) $8,000.00 

4 Ligature Creative $5,900.00 

5 University of Providence $3,250.00 

6 Montana WWAMI Trust $3,000.00 

7 Miles Community College $2,500.00 

8 MSUB City College (in-kind) $2,000.00 
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Rank Sponsor Combined FY25–FY26 

9 Reach Higher Montana $2,000.00 

10 Great Falls College $1,250.00 
 

SkillsUSA 
Montana SkillsUSA's funding is heavily oriented toward the State Leadership and Skills Conference (SLSC), 
where most of the in-kind support arrives — contest materials, equipment loans, and prizes from trade and 
construction-industry partners. Cash sponsorships fund Gold/Silver/Bronze conference sponsorship tiers, Fall 
Leadership Conference student activities, and National Leadership and Skills Conference (NLSC) attendance. 

FY25 & FY26 Goal Highlights 

Category Representative Goals (FY25 → FY26) 

Membership 
Retention & Growth 

FY25: National SkillsUSA Week promotion; expand by 2 chapters/homeschools; 3+ advisor 
training sessions. FY26: All 5 officers promote SkillsUSA Week; expand by 2 chapters; 5+ 
schools receive in-person visits and kits. 

Student Leadership FY25: Community service event by officers; 3-day officer leadership training; industry job-
shadowing tours at FLC. FY26: State officers organize a business/industry SLC event; 2+ 
chapters earn Quality Status; secure 2+ industry partners for FLC. 

Community & 
Business Engagement 

FY25: Secure $15,000+ from 5+ corporations; Bronze-level state standards of excellence; 
alumni database (20 new members). FY26: Same $15,000 funding goal; attain bronze 
standards; industry expo at SLSC (10+ partners). 

Workforce 
Experience 

FY25: Align national technical standards for 44 competitions; job-interview component in 70% 
of technical chairs; 5+ credentialing competitions. FY26: Align standards for 35 competitions; 
job-interview component in 80% of technical chairs; Statesman Certificates (10 students). 

Budget & Sponsorship 
Totals combine monetary and in-kind donations for each year. The dramatic FY26 increase is driven almost entirely by in-
kind equipment, prize, and facility donations ($61,144 of the FY26 total), rather than cash sponsorships, which grew more 
modestly (+15.9%). 

 FY25 FY26 Change 

Total Sponsor / Grant 
Funding 

$25,006.38 $81,343.95 +$56,337.57 (+225.3%) 

 

Top Sponsors (Combined FY25–FY26) 
Several sponsors are tied at $5,000 combined (rows 5–9); ranking among ties is approximate. 

Rank Sponsor Combined FY25–FY26 

1 Lincoln Electric / Snap-on / Zwilling (in-kind) $16,000.00 
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Rank Sponsor Combined FY25–FY26 

2 Montana Expo Park (in-kind) $7,562.50 

3 Johnson Madison Lumber (in-kind) $7,279.74 

4 General Distributing (in-kind) $6,500.00 

5 Torgersons / RDO / Williams Construction (in-kind) $5,000.00 

6 Paris Gibson Auto Shop (in-kind) $5,000.00 

7 Montana Contractors Association Ed. Acct. $5,000.00 

8 Harnish Group / Tractor & Equipment $5,000.00 

9 Morton Buildings, Inc. $5,000.00 

10 Fed Ex Montana / Jackson Group (in-kind) $3,750.00 
 

Technology Student Association (TSA) 
Montana TSA was not able to take advantage of the performance funding of the Strengthening CTSO Grant, 
but they still provided a State Conference, officer training, and professional development opportunities for 
students and teachers.  Reported funding consists mostly of conference registration fees, small 
vendor/curriculum partnerships, and in-kind volunteer hours rather than external corporate sponsorships. 

FY25 & FY26 Goal Highlights 

Category Representative Goals (FY25 → FY26) 

Membership 
Retention & Growth 

FY25: Grow by 1 chapter; 2 chapters complete Program of Work; 20 students complete 
competitive events activity. FY26: Grow by 1 chapter; train 50% of advisors; 20 students 
complete competitive events activity; 2 chapters submit Program of Work. 

Student Leadership FY25: 3+ officer team; 4 officer training sessions; 3 chapters updated bylaws; parliamentary 
procedure training. FY26: Same officer-team and bylaw goals; 5 students complete online 
leadership training modules. 

Community & 
Business Engagement 

FY25: Silver Spirit of Service Award ($500 raised); 3 SLC events sponsored; 2 chapters host 
guest speakers’/info nights. FY26: Same service, sponsorship, and info-night goals; establish 
TSA Alumni website/database. 

Workforce 
Experience 

FY25: 2 chapters in workforce experiences; partner with MT Career Lab and Chamber of 
Commerce; 2 chapters in Manufacturing Day. FY26: Same workforce-experience and 
Manufacturing Day goals; launch "Lunch & Learn" virtual industry sessions. 

Budget & Sponsorship 
TSA did not meet the $20,000 minimum matching funds requirement for Performance funding eligibility in either fiscal 
year. 

 FY25 FY26 Change 

Total Sponsor / Grant 
Funding 

$5,077.00 (25% of 
$20,000 goal) 

$3,758.60 (19% of 
$20,000 goal) 

-$1,318.40 (-26.0%) 
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Top Sponsors (Combined FY25–FY26) 

Rank Sponsor Combined FY25–FY26 

1 Heather Gray (in-kind volunteer hours: SLC, Update Conf., NLC) $1,280.00 

2 SAE/AWIM (in-kind competition kits) $720.00 

3 The Cute Creative (in-kind website discount) $300.00 
 

Biennium Funding Summary — All CTSOs 

The table below compares total reported sponsor/other grant funding across all seven CTSOs for FY25 and 
FY26. Figures are drawn from the sponsorship and partnership data reported by each organization and may 
not represent each organization's complete operating budget (see individual notes above). 

Organization FY25 Total FY26 Total Change 

BPA $26,261.20 $26,725.00 +$463.80 (+1.8%) 

DECA $43,887.26 $49,920.40 +$6,033.14 (+13.7%) 

FCCLA $80,554.00 $78,970.76 -$1,583.24 (-2.0%) 

FFA $34,500.00 $21,000.00 -$13,500.00 (-39.1%) 

HOSA $20,850.00 $55,183.00 +$34,333.00 (+164.7%) 

SkillsUSA $25,006.38 $81,343.95 +$56,337.57 (+225.3%) 

TSA $5,077.00 $3,758.60 -$1,318.40 (-26.0%) 

 

Observations for Committee Consideration 
● Statewide CTSO membership dipped in FY25 (11,281, down from 13,460 in FY24) before rebounding 

to a three-year high of 14,072 in FY26 — a net increase of 24.8% from FY25 to FY26. FFA (7,160) and 
BPA (1,744) remain the largest organizations by membership; DECA and HOSA, while smaller, posted 
the largest relative membership gains. 

● Reach Higher Montana is the most broadly engaged independent sponsor, supporting five of the 
seven CTSOs across both fiscal years. 

● HOSA and SkillsUSA saw the largest funding growth between FY25 and FY26, both driven 
substantially by a small number of large gifts (AMB Family Foundation for HOSA; in-kind 
equipment/prize donors for SkillsUSA). 

● TSA did not meet the $20,000 minimum matching-funds threshold required for Performance funding 
eligibility in either fiscal year, this may warrant follow-up with TSA leadership regarding sponsor 
development capacity. 

● FCCLA's total business/industry support has the largest and most diverse partner base of any CTSO in 
this report. 
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